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The Equality and Diversity Report 2024-25 reviews how the College discharged its duties in meeting
equality and diversity legislation.

The College’s mission is:

e Aiming high, changing lives

The College’s vision is:

e To be avibrant, innovative, diverse and sustainable college empowering learners to succeed and
positively impact society

The College’s Core Values underpinning its mission and vision are:

e Ambition
We will challenge ourselves and others to always aim high, enabling our learners, staff and partners
to achieve high expectations and ambitious goals.

e Accountability
We will all take personal responsibility for driving success, overcoming barriers and finding
solutions.

e Collaboration
We will work in impactful teams and partnerships, both internally and externally, to respond to the
opportunities and challenges we face.

e Inclusion
We will be welcoming, supportive and our commitment to equity, diversity and inclusion will
underpin everything we do.

e Innovation
We will be innovative in our thinking and will invest in new technologies and practices helping our

learners and staff to excel.

Whilst all the College’s core values seek to support its equality and diversity work, the value of
Inclusion explicitly states its commitment that this will under pin everything.

The Equality Act 2010 provides a legal framework to protect the rights of individuals from
discrimination, harassment and victimisation and to advance equality of opportunity for all.

Under the Act, there are nine protected characteristics:

1 Age
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2. Disability

3. Gender reassignment

4. Marriage and civil partnership
5. Pregnancy and maternity

6. Race

7. Religion or belief

8. Sex

9.

Sexual orientation

The College needs to ensure that staff, learners, and visitors are not discriminated against based upon
these protected characteristics.

Section 149 of the Equality Act 2010 places a General Equality Duty on public authorities.
A public authority, of which the College is one, must, in the exercise of its functions, have due regard to
the need to:

a) eliminate discrimination, harassment, victimisation and any other conduct that is prohibited by or
under this Act

b) advance equality of opportunity between persons who share a relevant protected characteristic
and persons who do not share it

c) foster good relations between persons who share a relevant protected characteristic and persons
who do not share it.

a) Eliminate discrimination, harassment, victimisation and any other conduct that is prohibited by
or under this Act;

The College encourages all staff and learners to report if they feel they are a victim of any form of
discrimination, harassment or victimisation. During 2024/2025, learners disclosed 34 cases of
bullying of which 18 victims were female and the other 16 were male. At the Hammersmith campus, 19
cases occurred, along with 6 at Ealing and 9 at Southall. One of the cases was of a racist nature, one
was homophobic and one disablist. All cases were for learners, and no staff cases were raised.

In addition, there were two reported cases of sexual harassment. In both cases the victims were female,
one case took place at Hammersmith and the other at Ealing. The perpetrator in one case was another
learner at the College and in the other case was a member of the public outside of the College.

At Hammersmith, 9 of the bullying cases came from the Inclusive Learning department, otherwise
there was discernible pattern in the cases in terms of curriculum area. All cases of bullying and sexual
harassment were investigated and dealt with by the Safeguarding Team and the relevant Heads of
Department in accordance with the College’s policies and procedures.

Staff undertake equality and diversity awareness training as part of their induction to the College,
along with Safeguarding and Prevent training. Refresher training takes place annually.
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Chart 1: Percentage of ethnic population by local authority
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Table 2 shows the percentage of College staff and their ethnic groupings. The data is only for College
staff permanently employed and does not include agency staff and those subcontracted such as
catering, cleaning and security. A greater proportion of these staff are from the Global Majority.

Comparing the ethnicity of College staff to the local boroughs indicates that the College is more
ethnically diverse with 52.4% of staff being from the Global Majority (table 2) compared to 50.2% for
the boroughs (table 1). There are still 5.5% of College staff where we do not have any ethnicity
recorded for them, which could be due to them choosing not to provided it. When excluding the
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The College looks closely at the participation and achievement of all learners, scrutinising the data to
identify any gaps and trends between different groups. The College’s equality objective 2 (which is
explained later in the report) looks to identify gaps so the College can work to close them.

c) Foster good relations between persons who share a relevant protected characteristic and
persons who do not share it.

The College is a diverse community of staff and learners that amply reflects the local population.
Throughout the academic year, the College has continued to promote equality and diversity to its staff
and learners.

Equality and diversity is promoted initially to learners through the learner handbook which they
receive when they enrol. Additionally, learners on study programmes have weekly tutorial sessions
which include sessions on equality and diversity where topical issues are raised with learners through
discussion. These sessions continue throughout the academic year to promote awareness including
Black History Month and other national awareness campaigns.

Staff are required to undertake equality and diversity awareness training when they commence
working at the College. Staff also attend additional Continuous Professional Development (CPD)
sessions at regular intervals throughout the year where equality and diversity topics are covered.

The Equality Act 2010 (Specific Duties) Regulations 2011 place specific duties on public authorities to
publish:
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a) information to demonstrate their compliance with the Equality Duty, at least annually
b) equality objectives at least every four years

a) Information to demonstrate their compliance with the Equality Duty, at least annually

The College publishes an annual report on its website, setting out its compliance with the Equality Act
2010.

b) Equality objectives at least every four years

The College currently has 7 equality objectives that it monitors its performance against. These are:

1. The College’s staff reflects the diverse demographic of local communities and protected
characteristics

2. Ensure the College is an open and inclusive community which proactively removes barriers for
any learners wishing to study at the College, taking into account the diverse demographic of
local communities and all protected characteristics

3. Remove barriers to equity for all learners allowing them to excel and move forward confidently,
making sure everyone gets the support they need, and working together to eliminate any gaps
between different groups

4. Foster partnerships with local organisations and experts in diversity and inclusion to enrich the
learning experience

5. Provide opportunities for staff to develop skills related to intercultural communication and
cultural competence

6. To recognise and address the unique challenges faced by individuals who belong to groups,
such as LGBTQ+, learners of colour, and provide targeted support

7. Celebrate and publicise the positive outcomes of our diverse staff and learners

The College’s performance against these objectives during 2024-25 are as follows:

Objective 1: The College’s staff reflects the diverse demographic of local communities and protected
characteristics

The College employs a diverse workforce that closely aligns with the demographics of local
communities.

Table 5 illustrates 65% of the overall workforce is female which is an increase of 5 percentage points
on the previous year. There is a predominance of females in all workforce groupings except the Senior
Leadership Team (SLT) category which is just over two-thirds male. Chart 4 shows a visual
representation of this.

In April 2024, the UK’s Gender Pay Gap (GPG) figure for all employees was 13.1%. These are the latest
figures produced by the Office for National Statistics (ONS) and it should be noted that ONS is unable
to produce accurate or meaningful national median figures.
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The College’s data shows that our overall median pay gap increased from 9.8% in 2024 to 12.5% in
2025. This shift suggests that although women have benefitted from incremental pay rises, men have
progressed more strongly within the middle of the pay distribution. This shows that, at the median, for
every £1 earned by a male employee, a female employee earns 87.5 pence. However, the College's
mean pay gap decreased from 19.25% to 16.20% in 2025.

Whilst the national figures remain below that of the College currently, progress is being made to reach
and exceed this number when reviewed by job groups. There has been substantial improvement in the
closing both the mean and median pay gaps for staff within a teaching role, suggesting that females re
increasingly moving into higher level teaching roles and consistency across the pay grades for
teaching roles.

Table 5: Percentage of gender in the College workforce

Type of staff Female Male

All staff 65.2% 34.8%
Support 1.1% 28.9%
Teaching 62.1% 37.9%
Teaching casual 66.7% 33.3%
Management 60.5% 39.5%
Senior Leadership Team 29.4% 70.6%

See appendix 2 for more detailed information

Chart 4: Percentage of College staff by gender type
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because of a perception that disabled employees might suffer a detriment in the workplace. To
counteract this, the College will continue to increase the awareness of disability in the workplace and
work to increase disclosure, and this fell from 22.6% in 2023-24 to 13.0% last year.

Table 8: Percentage of disability in the College workforce

Type of staff No Disability Disability Unknown
All staff 81.2% 5.8% 13.0%
Support 79.2% 8.1% 14.8%
Teaching 82.1% 5.5% 15.8%
Teaching casual 83.3% 1.9% 12.7%
Management 84.2% 0.0% 1.7%
Senior Leadership Team 82.4% 5.9% 12.4%

See appendix 2 for more detailed information

To help remove any barriers to the recruitment of staff, the HR department has ensured that all
recruitment panels have a diverse panel; all panels comprise a diverse short list - with a record of that
diversity. To assist this, it is a College requirement that safer recruitment training has been undertaken

by all potential recruitment managers.

Objective 2: Ensure the College is an open and inclusive community which proactively removes
barriers for any learners wishing to study at the College, taking into account the diverse

demographic of local communities and all protected characteristics

The College provides a learning environment which allows all learners to participate and achieve. Itis
proud that the learner cohort reflects the local demographics of the two London Boroughs where the
College has a campus.

Table 9 highlights the diverse ethnic make-up of the College with 85.0% of College learners (classroom
based) who attend one of the 3 campuses being from the Global Majority community, which is 35.2
percentage points higher than the local authority percentage shown in table 1.

Table 9: Percentage of ethnic population by provision type of learner

Black, Black
British, Mixed or

Asian or Caribbean or multiple Other ethnic White
Local Authority Asian British African ethnic groups White group British*
All learners (College and

14.9% 15.9% 7.8% 46.5% 14.9% 37.2%
subcontracted)
College learners (classroom
based) 22.6% 22.2% 10.5% 15.0% 29.7% 5.0%
ase
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Distance Learning Learners 10.2%

13.3%

6.1%

65.5%

4.9%

56.5%

Subcontracted learners 6.3%

2.8% 4.7%

82.9%

3.3%

73.8%

*Included within the White ethnic groups

The percentage of learners with a declared disability is 17.2% (see table 10) compared to 13.2% in the

2021 Census.

Table 10: Percentage of disability by type of learner

Type of staff No Disability Disability Unknown
All learners (College and subcontracted) 81.8% 17.2% 0.1%
College learners (classroom based) 83.1% 15.3% 0.2%
Distance Learning Learners 81.8% 17.6% 0.1%
Subcontracted learners 76.9% 22.6% 0.1%

See appendix 1 for more detailed information

The College collects further information about College learners (classroom based) to better

understand their make-up. During enrolment, learners are asked to provide us with information about
their sexual orientation, gender identity and religion. For all three questions, the majority of learners
have provided a positive response. The College needs to focus on encouraging those learners not
providing a positive response to declare their sexual orientation, gender identity and religion so we
hold a more reflective profile of the College.

Table 11: Percentage of sexual orientation by type of learner

All learners

(College and
Type of sexual orientation subcontracted)
Bisexual 0.8%
Gay/Lesbian 1.0%
Heterosexual/straight 44.6%
Other 1.3%
Prefer not to say / unknown 52.3%

The 2021 Census indicated within London 1.5% of the population was bisexual, 2.2% Gay or Lesbian

and 86.2% Heterosexual/straight. Learners within the College do not currently openly declare their

sexual orientation with over half preferring not to say.

Table 12: Percentage of gender identity by type of learner
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All learners

(College and Subcontracted
Type of gender subcontracted) College learners learners
Female 60.8%% 60.9% 44.6%
Male 38.6% 38.4% 55.4%
Non-Binary 0.1% 0.1% 0.0%
Prefer not to say / unknown 0.6% 0.1% 0.0%

The 2021 Census indicated within London 0.1% of the population was non-Binary, a similar level to the

College.
Table 13: Percentage of religion by type of learner
All learners
(College and
Type of religion subcontracted)
Buddhist 1.7%
Christian 28.6%
Muslim 15.1%
None 9.2%
Other 4.2%
Prefer not to say / unknown 41.2%

The religion of College learners represent the diversity of the cohort. Alarge proportion of learners
appear to state ‘preferred not to say’ or not submit any responses, however of those which do,
Christian is the largest named religion at 28.6%. This compares to the 2021 census data which
indicates between 37-45% in Ealing & Hammersmith Boroughs. Muslim learners represent 15.1% of
the cohort and this compares to 15% for London and 16.4% for the two boroughs in which the

campuses are based.

The College has introduced a new learner portal which has a translation ability meaning that learners
now have greater access to understanding and see services that the college provides.

Objective 3: Remove barriers to equity for all learners allowing them to excel and move forward
confidently, making sure everyone gets the support they need, and working together to eliminate

any gaps between different groups

Appendix 1 details the performance of all learners (College-classroom based, Distance learning and
subcontracted) within the College by gender, age, ethnicity, declared learning difficulty or disability
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and learners who have high special educational needs (known as high needs). There is also data on
learners who are classed as looked after and those who receive free college meals.

Below summarises the main findings and highlights where there are any significant differences (gaps
around 3% or greater).

Gender

Participation
e Female participation rates are higher than for male learners in all categories.

e Apprenticeships — male participation is higher for all age groups.

Achievement

e Female achievement is higher than for male learners in the ‘all ages’ (4.9 percentage points) for
College based learners and the '16-18’ age groups (2.9 percentage points).

e Male achievement is higher than females in Distance Learning (6.6 percentage points).

e Apprenticeships — overall achievement is higher for female learners by 15.8 percentage points.

Ethnicity

Participation
e For ‘all learners’, whilst ‘White’ learners make up the largest single category at 35.5%, however the

majority of learners are from the Global Majority.

e College-classroom based learners are predominantly from the Global Majority only 13.9% being
‘White’.

e ‘Distance learners’ are predominantly ‘White’, 68.0%.

e ‘Subcontracted learners’ are predominantly ‘White’, 86.3%.

e Apprenticeships — ‘White’ learners are the largest ethnic group at 75% compared to 25% for the
Global majority.

Achievement

e For ‘all learners’, achievement for ‘Asian or Asian British’ and ‘Other ethnic groups’ is over 5
percentage points higher than the other ethnicity categories.

e For 16-18 learners, learners from a ‘Mixed or multiple ethic group’ are significantly below other
ethnicity categories.

e Apprenticeships - ‘White ‘ learners overall achievement is 1.4 percentage points lower than learners
from the Global majority.

Declared learning difficulty or disability

Participation
e ‘Alllearners’, 17.3% have a declared learning difficulty or disability which is 6.2 percentage points

lower than the previous year.
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e ‘Distance Learning’ and ‘Subcontracted’ learners are more likely to have a declared learning
disability or difficulty at 19.1% and 25.9% respectively.

e Apprenticeships —11.0% of ‘all ages’ and ‘all learners (College)’ have a declared learning disability
or difficulty.

Achievement

e ‘College-classroom based’ learners who have a declared learning difficulty or disability have
achievement 3.0 percentage points lower than those without any disability.

e ‘Distance Learning’ learners who have a declared learning difficulty or disability have achievement
4.9 percentage points lower than those without any disability.

High Needs

Participation
e High needs learners account for 21.5% of ‘College-classroom based’ learners.

Achievement

e Learners who are classified as high needs have a higher achievement rate ranging from 15.8
percentage points higher for the inclusive learning provision, 0.9 percentage points higher for
foundation learners and 0.4 percentage points higher for those high needs learners within the
mainstream provision.

Looked After Children

Participation
e Learners classed as Looked After account for 12.2% of 16-18 learners. Looked after Children (LAC)

are only in the 16-18 age group.
e Apprenticeships — there are no LAC learners undertaking an apprenticeship.

Achievement
e LAC learners’ achievement is 1.8 percentage points higher for 16-18 learners than those not looked
after.

Free College Meals

Participation
e Learners who are entitled to receive free college meals account for 22.9% of ‘College-classroom

based’ learners.

Achievement

e Learners who receive free college meals achievement is 0.6 percentage points higher than those
learners not in receipt of free meals.
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The College requires all staff to undertake equality & diversity awareness training on an annual basis.
This is to raise awareness and ensure that staff understand the Equality Act 2010 and recognise the 9
protected characteristics.

Throughout the year the College has provide additional academic and social-emotional support to
learners from underrepresented or disadvantaged groups such as tutoring, counselling and access to
IT. The MIND charity was involved supporting learners to receive mental health education specifically
related to resilience and dealing with exam anxiety. They also led a number of sessions in Men's mental
health awareness month “Movember”.

Objective 4: Foster partnerships with local organisations and experts in diversity and inclusion to
enrich the learning experience

The College continues to work alongside a number of external stakeholders to enable the promotion of
equality and inclusion. These organisations such as Citizens UK where learners particularly at our
Southall campus have been focusing on their Living Wage campaign that calls for every worker in the
country to earn enough to provide their family with the essentials of life.

The College ESOL team worked in collaboration with the NHS on setting professional development
goals with all learners to enable them to apply for positions within the NHS. This included offering
work experience, NHS career insight days and a recruitment fair. The NHS recruitment fair was a huge
success with many refugees and asylum seekers recruited for paid summer placements.

Cross-college poetry workshops and ‘Students with Voices’ Competition ran supported by TFL. This
initiative enriches learning through collaboration with a prominent local entity, Transport for London
(TFL), engaging learners from all backgrounds to speak of their values, cultures, history and faiths,
both creatively and inclusively.

The ‘Black Leadership Group’ provided training to all staff members at the annual staff conference on
raising awareness of diversity issues and predigest.

The College worked with the Education Training Foundations (ETF) along with 60 learners to support
their work experience placement for learners at risk of NEET. The learners were mostly male learners
from mixed backgrounds.

Objective 5: Provide opportunities for staff to develop skills related to intercultural communication
and cultural competence

The College provides a number of training packages on our internal portal that staff can access to help
develop their awareness. At the College annual conference the ‘Black Leadership Group’ delivered a
workshop session on raising awareness of diversity issues.
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https://blackleadershipgroup.com/
https://www.wlc.ac.uk/2025/07/west-london-college-celebrates-student-achievements/
https://www.wlc.ac.uk/2025/06/from-refugee-to-reporter-aamna-mohdin-inspires-wlc-students/
https://www.wlc.ac.uk/2025/06/alumni-spotlight-leeana-mccalla/



https://www.wlc.ac.uk/2025/03/ushers-band-good-times-horns-visit-wlc/
https://www.wlc.ac.uk/2025/03/travel-and-tourism-host-2035-edition-of-annual-fair/
https://www.wlc.ac.uk/2025/03/inclusive-learning-students-visit-norway-on-cultural-exchange/
https://www.wlc.ac.uk/2025/01/the-apprentice-contestant-frederick-afrifa-visits-wlc/



https://www.wlc.ac.uk/2024/11/alumni-spotlight-yared-bizuneh/
https://www.wlc.ac.uk/2024/10/wlc-hosts-black-influence-in-anime-manga-workshop/

Appendix 1:

Table 1 - Participation and achievement rates by gender for classroom-based learners

2022-23 2023-24 2024-25
Cohort Participation Achievement Cohort Participation Achievement Cohort Participation Achievement
No. % % No. % % No. % %

Male 7285 34.1 84.3 741 29.8 86.8 7292 354 84.8
All Learners

Female 14075 65.9 87.4 16822 70.2 91.4 13284 64.6 85.9
College Learners Male 4565 45.2 79.7 4928 39.1 85.7 4970 39.4 84.9
(classroom based) Female 5536 54.8 81.8 7669 60.9 90.8 7657 60.6 98.8
Distance Learning Male 184 13.6 67.4 569 17.3 85.4 1116 26.1 66.7
Learners Female 1164 86.4 78.2 2724 82.7 89.5 3154 73.9 60.1
Subcontracted Male 2537 25.6 93.8 1644 20.4 90.4 1206 32.8 93.9
Learners Female 7375 74.4 93.1 6429 79.6 92.8 2473 67.2 93.6

Table 2 - Participation and achievement rates by gender for apprentices
2022-23 2023-24 2024-25
Cohort Participation Achievement Cohort Participation Achievement Cohort Participation Achievement
No. % % No. % % No. % %

Male m 78.4 45.5 m 75.5 57.9 37 7.2 60.5
All Learners

Female 46 21.6 54.8 36 24.5 73.7 15 28.8 65.1

Male m 78.4 45.5 m 75.5 57.9 37 7.2 60.5
College Learners

Female 46 21.6 54.8 36 24.5 73.7 15 28.8 65.1
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Table 3 - Participation and achievement rates by ethnicity for classroom-based learners

2022-23 2023-24 2024-25
Cohort Participation Achievement Cohort Participation Achievement Cohort Participation Achievement
No. % % No. % % No. % %
Asian or Asian British 2948 13.8 84.4 3765 16.0 89.0 3408 18.6 89.1
Black, Black British,
. . 3389 15.9 82.3 3448 14.6 85.4 3180 17.3 83.9
Caribbean or African
Mixed or multiple ethnic
1163 5.5 80.7 1411 6.0 88.2 1489 8.1 80.7
All Learners groups
White 10874 51.0 89.5 10990 46.6 91.7 6511 35.5 83.9
Other ethnic group 2927 13.7 83.6 3987 16.9 91.1 3778 20.6 88.2
White British* 8674 40.7 90.6 8298 26.0 92.1 4652 25.3 82.1
Asian or Asian British 2241 225 83.7 2963 26.0 88.9 2932 23.9 90.6
Black, Black British,
. . 231 23.8 77.9 2692 23.6 85.8 2804 22.8 86.3
Caribbean or African
Mixed or multiple ethnic
684 6.9 4.7 902 7.9 86.1 1210 9.9 81.3
College Learners groups
(classroom based)
White 1968 19.8 81.5 2186 19.2 89.1 1707 13.9 88.2
Other ethnic group 2695 27.1 83.6 2640 23.2 91.5 3620 29.5 89.0
White British* 594 6.0 79.3 557 4.9 84.6 471 3.8 85.4
Asian or Asian British 155 10.5 63.2 294 9.2 87.8 259 10.5 63.7
Black, Black British,
. . . 130 8.8 66.9 309 9.6 85.4 319 12.9 60.5
Distance Learning Caribbean or African
Learners Mixed or multiple ethnic
56 3.8 66.1 108 3.4 86.1 131 5.3 60.3
groups
White 1075 72.5 78.0 2400 4.7 90.0 1683 68.0 62.2
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2022-23

2023-24

2024-25

Cohort Participation Achievement Cohort Participation Achievement Cohort Participation Achievement
No. % % No. % % No. % %
Other ethnic group 66 4.5 65.2 102 3.2 78.4 83 3.4 49.4
White British* 947 63.9 78.7 2055 64.0 89.7 1414 57.1 58.8
Asian or Asian British 552 5.6 93.3 508 6.3 90.2 217 6.0 99.1
Black, Black British,
. ) 888 9.0 96.2 447 5.6 82.8 57 1.6 93.0
Caribbean or African
Mixed or multiple ethnic
423 4.3 92.2 401 5.0 93.3 148 4.1 93.2
Subcontracted groups
Learners
White 7832 79.4 93.1 6404 80.0 93.2 3121 86.3 93.3
Other ethnic group 166 1.7 91.0 245 3.1 91.8 75 2.1 93.3
White British* 7133 72.3 93.2 5686 7.0 93.7 2767 76.5 83.4
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Table 4 - Participation and achievement rates by ethnicity for apprentices

2022-23 2023-24 2024-25
Cohort Participation Achievement Cohort Participation Achievement Cohort Participation Achievement
No. % % No. % % No. % %
Asian or Asian British 15 16.5% 40 10 13.7% 40 5 6.5% 57.1
Black, Black British,
. . 22 24.2% 63.6 12 16.4% 50 7 9.1% 7.4
Caribbean or African
Mixed or multiple
thni 5 5.5% 40 6 8.2% 50 9 1.7% 22.2
All Learners Ethnic groups
White 41 45.1% 51.2 42 57.5% 66.7 55 7.4% 69.1
Other ethnic group 8 8.8% 25 3 4.1% 100 1 1.3% 100
White British* 37 40.7% 51.4 35 47.9% 65.7 48 62.3% 68.8
Asian or Asian British 15 16.5% 40 10 13.7% 40 5 6.5% 57.1
Black, Black British,
. . 22 24.2% 63.6 12 16.4% 50 7 9.1% 7.4
Caribbean or African
Mixed or multiple
thni 5 5.5% 40 6 8.2% 50 9 1.7% 22.2
College Learners Ethnic groups
White 41 45.1% 51.2 42 57.5% 66.7 55 7.4% 69.1
Other ethnic group 8 8.8% 25 3 4.1% 100 1 1.3% 100
White British* 37 40.7% 51.4 35 47.9% 65.7 48 62.3% 68.8
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Table 5 - Participation and achievement rates by learning difficulty or disability for classroom-based learners

2022-23 2023-24 2024-25
Cohort Participation Achievement Cohort Participation Achievement Cohort Participation Achievement
No. % % No. % % No. % %
Not known 457 2.1 80.7 425 1.8 88.9 236 1.3 88.6
All Learners No difficulty/disability 14919 69.8 85.5 17921 4.7 89.8 15308 81.4 85.9
Yes difficulty/disability 5984 28.0 88.9 5637 235 90.4 3255 17.3 834
Not known 423 4.2 79.7 358 2.8 90.2 21 1.7 91.0
College Learners L i
No difficulty/disability 7957 78.8 81.4 10325 81.6 89.0 10608 83.8 88.3
(classroom based)
Yes difficulty/disability 1721 17.0 78.8 1965 15.5 86.9 1834 14.5 85.3
Not known 7 0.5 85.7 51 1.6 80.4 20 0.8 65.0
Distance Learning . .
L No difficulty/disability 1184 87.8 77.5 2672 82.6 89.8 2011 80.1 62.6
earners
Yes difficulty/disability 157 1.6 70.1 510 15.8 87.1 480 19.1 57.7
Not known 27 0.3 96.3 16 0.2 87.5 5 0.1 80.0
Subcontracted . .
L No difficulty/disability 5778 58.3 92.9 4924 60.8 91.4 2689 74.0 93.9
earners
Yes difficulty/disability 4106 41.4 93.8 3162 39.0 93.2 941 25.9 92.9
Table 6 - Participation and achievement rates by learning difficulty or disability for apprentices
2022-23 2023-24 2024-25
Cohort Participation Achievement Cohort Participation Achievement Cohort Participation Achievement
No. % % No. % % No. % %
Not known 1 0.6 0 0 0 0 0
All Learners No difficulty/disability 131 83.4 43.6 122 83.0 63.8 69 63.8
Yes difficulty/disability 25 15.9 72.2 25 17.0 55.6 10 60.0
Not known 1 0.6 0 0 0 0 0
College Learners No difficulty/disability 131 83.4 43.6 122 83.0 63.8 69 63.8
Yes difficulty/disability 25 15.9 72.2 25 17.0 55.6 10 60.0
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Table 7 - Participation and achievement rates by high needs for classroom-based learners

2022-23 2023-24 2024-25
Cohort Participation Achievement Cohort Participation Achievement Cohort Participation Achievement
No. % % No. % % No. % %
High Needs 4 19.1 89.1 846 22.2 93.0 816 21.5 90.6
College Learners
Not High Needs 3018 80.9 75.9 297 77.8 79.0 2978 78.5 81.7
Table 8 - Participation and achievement rates by looked after children (LAC) for classroom-based learners
2022-23 2023-24 2024-25
Cohort Participation Achievement Cohort Participation Achievement Cohort Participation Achievement
No. % % No. % % No. % %
Looked after 186 5.0 81.2 610 15.9 87.8 457 12.2 85.1
College Learners
Not Looked after 3532 95.0 78.2 3215 84.1 80.9 3274 87.8 83.3
Table 9 - Participation and achievement rates by free college meals (FCM) for classroom-based learners
2022-23 2023-24 2024-25
Cohort Participation Achievement Cohort Participation Achievement Cohort Participation Achievement
No. % % No. % % No. % %
FCM T 19.2 84.1 580 15.2 84.5 864 229 83.9
College Learners
Not FCM 3015 80.8 77.0 3245 84.8 81.5 2901 A 83.3
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Appendix 2

Table 1 - Staff profile by gender

Gender Support Teaching Teaching Casual Management SLT Grand Total
Male 28.9% 37.9% 33.3% 39.5% 70.6% 34.8%
Female 71.1% 62.1% 66.7% 60.5% 29.4% 65.2%
Cohort No. 197 145 54 38 17 451
Table 2 - Staff profile by age
Age Support Teaching Teaching Casual Management SLT Grand Total
Under 20 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%
20-29 1.2% 4.1% 1.4% 2.6% 0.0% 7.3%
30-39 17.3% 12.4% 3.7% 13.2% 17.6% 13.7%
40-49 21.3% 18.6% 18.5% 28.9% 11.8% 20.4%
50-59 28.9% 35.2% 22.2% 34.2% 35.3% 30.8%
60-69 18.3% 26.9% 31.5% 211% 35.3% 23.5%
70 and above 3.0% 2.8% 16.7% 0.0% 0.0% 4.2%
Cohort No. 197 145 54 38 17 451
Table 3 - Staff profile by ethnicity
Ethnicity Support Teaching Teaching Casual Management SLT Grand Total
Asian or Asian British 23.9% 21.4% 27.8% 15.8% 35.3% 23.3%
Black or Black British 27.9% 15.9% 9.3% 15.8% 1.8% 20.2%
Mixed 3.6% 3.4% 0.0% 5.3% 0.0% 3.1%
Not Stated 6.6% 3.4% 1.1% 2.6% 0.0% 5.5%
Other Ethnic Groups 7.1% 7.6% 1.9% 0.0% 0.0% 5.8%
White 31.0% 48.3% 50.0% 60.5% 52.9% 42.1%
Cohort No. 197 145 54 38 17 451
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Table 4 - Staff profile by disability

Disability Support Teaching Teaching Casual Management SLT Grand Total
Yes 8.1% 5.5% 1.9% 0.0% 5.9% 5.8%
No 79.2% 82.1% 83.3% 84.2% 82.4% 81.2%
Unknown 14.8% 15.8% 12.7% 1.7% 12.4% 13.0%
Cohort No. 197 145 54 38 17 451

Table 5 - Staff profile by religious beliefs

Religion Support Teaching Teaching Casual Management SLT Grand Total
Agnostic 3.0% 4.8% 0.0% 7.9% 11.8% 4.0%
Atheist 4.1% 3.4% 1.1% 13.2% 11.8% 5.8%
Buddhist - Mahayana 0.5% 0.7% 0.0% 0.0% 0.0% 0.4%
Christian - Orthodox 6.1% 6.2% 5.6% 0.0% 0.0% 5.3%
Christian - Protestant 12.2% 9.0% 13.0% 15.8% 17.6% 11.8%
Christian - Roman Catholic 15.2% 14.5% 3.7% 15.8% 17.6% 13.7%
Confucianism 0.5% 0.0% 0.0% 0.0% 0.0% 0.2%
Hinduism 5.1% 4.1% 71.4% 5.3% 0.0% 4.9%
Islam - Shiite 0.5% 2.1% 0.0% 0.0% 0.0% 0.9%
Islam - Sunni 13.7% 10.3% 1.1% 7.9% 11.8% 11.8%
Judaism - Orthodox 0.0% 0.0% 0.0% 2.6% 0.0% 0.2%
Judaism - Reformed 0.0% 0.7% 0.0% 0.0% 0.0% 0.2%
Not Specified 5.6% 6.2% 1.9% 5.3% 5.9% 5.3%
Other 3.6% 5.5% 1.9% 7.9% 5.9% 4.4%
Prefer not to say 13.7% N.7% 18.5% 10.5% 5.9% 13.1%
Sikhism 3.6% 2.1% 5.6% 2.6% 5.9% 3.3%
Unknown 12.7% 18.6% 20.4% 5.3% 5.9% 14.6%
Cohort No. 197 145 54 38 17 451

The College continues to update the protected characteristics data for staff and encourages & reminds staff to provide the information
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